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Office of Administrative Hearings

Petitionen

Notice: This decision may b€ formally revised before it is published in the District of Coftrmbia Register. Parties
should promptly notiry this office of any erors so that they may be corrected before publishing the decision This
notice is not inten&d to provide an oppornmity for a substantive challenge to the decision.

Government of the District of Columbia
hrbtic Employee Relations Board

Inthel\&tter of:

American Federation of State, County
and Municipal Employee,
Distict Council 20

PERB CaseNo. l5-CU-03

OpinionNo. $2A

DECISION AT\D ORDER ON COMPENSATION UNIT DETER]UINATION

On Ivlrcl 2,2015, the American Federation of State, County and Mlmicipal Ennployees,
Disrict Council 20 ("AFSCME") and the Office of Adminisrative Hearings ('OAIf')
(collectively "'Petitione-rs") filed a loint Petition for Compensation Unit Determination
('Petition) with the Board to deignate Compensation Unit 11 as the appropriatg compensation
unit for a bargaining unit in OAH that is repres€nted by AFSCME. Pwsuant to Board Rule
503.4 OAH posted the required notice for fi:fteen (15) conseutive days. No comments to the
Notice were received by theBoard

t Labor organizations are iuitially c€rtified by the Board under the Comprehensive Merit Persornel Act (*CMP^-)
to represent mits of employees that have beerr determined to be appropriate for the pulpose of non-ooqrensation
terms-and-conditions bargaining. Qnss this deternination 1s made, the Board then determines the corynsation rmit
in which these eryloyees should be placed" Unlike the determination of a terms-and-conditions rmit, which is
governed by criteria set forth 'mder D.C. Official Code $ 1617.09, rmit placement for pr:rpose of authorizing
collective bargaining over corynsation is governed by D.c. official code $ l6l7.l6(b).
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AFSCME is the certified orclusive hrgaining representative for:

AII non-professional employees employd by the Distict of Columbia
Office of Administative Herings, excluding all management officials,
supenrisors, confidential employees, employees who are covered by
another union's certifrcatiorg eurployees engaged in pmsonnel work other
than in a purely clerical capacity, and employees engaged in administering
the provisions of Title XVII of the Distict of Columbia Comprehensive
Merit Personnel Act of 1978, D.C. Iaw 2-139.

PERB CaseNo. 14-RC-0e CertificationNo. 159 (August 2l,2Ol4\.

The Board authorize compensation units pursuant to D.C. Official Code $ 1-617.16(b),
wtrich provides:

In determining appropriate bargaining rmits for negotiations concerning
compensatior, the Board shall authorize broad units of occupational
groups so lls to minimizethe number of different pay systems or schemes.
The Board may adhorize bargaining by multiple employers or ernploye
groups as may be appropriate.

The Board reognize a two-part test from this provision to determine an appropriare
compensation unit (l) the employees of the proposed unit comprise broad occupational groups;
and (2) the proposed unit minimizes the number of diffenenrt py syst€rns or schems.'

According to Petitioners, the proposd group of employees consists of a broad range of
occupational groups, including Customer Ssvice Coordinator, IegplAdminisnative Spialists
(Cowt Clerks), Legal Administative Specialisq L€al Assistant, Legal Assistants (Court) and
Paralegal Specialise; thus, satis$ing the first requirement of the aforementioned tct

Petitioners further assert that all of the employees are Career Service employees and on
the Disrict Service pay, retiremen! and compensation systenl Placement of the e,mployee in
Compensation Unit I dos not increase the number of different py s)rstems or sche,mes; thus"
satis$ing the second requirement of the aforementioned test

For the forqgoing reasons, the Board grana the Join Petition for Compensation Unit
Detsmination and places the above-referenced bargaining unit in Compensation Unit 1.

t AFSCME, D.C. Councit 20, Incat 24aI w D.C. Pab. Schs,sg D.C. Reg. 4954, Slip Op.No. 962 atp. 3, PERB
CaseNo.08{U41 (2009).
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ORDER

IT IS HEREBY ORDMED THAT:

1. The Petitioners' "Amended Joint Petition for Compensation Unit Determination'"
granted.
The following employes are placd in Compensation Unit 1:

All non-profasional employees employed by the Disrict of Columbia
Ofiice of Administative Herings, excluding all management ofiicials"
supervisors, confidential employees, employees who are covered by
another "nion's certificatioq errploye engaged in personnel work other
than in a purely clerical epacity, and ernployees emgaged in administering
the provisions of Title XVII of the Distict of Columbia Comprehensive
Merit Personnel Act of 1978, D.C. Iaw 2-139.

Pursuant to Board Rule 559.1, this Deision and Order is final upon issuance.

BY ORDER OX'THE PUBIIC EMPLOYEE RELA*TIONS BOARI)

By unanimous vote of Board Chairperson Charles Murphy, Ivtrmber Ann Hoffinan, Itdembs
Keith Washington and Member Donald Wasserman- Member Yvonne Dixon was not present

Washingtoa D.C.

Ir:ptil23,2015

3.



CERTIFICATE OF SERVICE

This is to certi8r that the atachd Decision and Order in PERB Case No. 15-CU-03 was servd
to the following parties on this the 28th day of April 2015:

fite & SenreXnress
KathrfrNaylor, Esq.
Michael D. Lwy, Esq.
Office of Labor Relations & Collective Bargaining
4414th Street, N.W., Suite 820 Norttr
Washington, D.C. 2m1

U.S. Nlail
Brenda C. Zurack
Murphy Anderson PLLC
1300 L Sfreeq NW, Suite 1210
Washingto4 DC20005

/s/ FeliceRo,binson
FeliceRobinson
D.C. Public Employee Relations Board
1100 4th Sneet, SW, Suit€ E630
Washington" D.C.2W24


